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BRANDON

SCHOOL DIVISION
“Accepting the Challenge”

June 5, 2020

NOTICE IS HEREBY GIVEN OF THE REGULAR MEETING
OF THE BOARD OF TRUSTEES

TO BE HELD MONDAY, JUNE 8, 2020
6:00 P.M. (In-Camera) 7:00 P.M. (Public)

J. L. MILNE BOARDROOM, ADMINISTRATION OFFICE
1031 - 6TH STREET, BRANDON, MANITOBA

D. Labossiere
Secretary-Treasurer

AGENDA

1.00 AGENDA/MINUTES:

1.01  Approval of Agenda

1.02 Adoption of Minutes of Previous Meetings

a) Board Meeting, May 25, 2020.
Adopt.

2.00 IN CAMERA DISCUSSION

2.01 Student Issues

- Reports
- Trustee Inquiries

2.02 Personnel Matters

- Reports
a) Confidential #1 — Personnel Report.
- Trustee Inquiries

2.03 Property Matters/Tenders

- Reports
- Trustee Inquiries
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2.04 Board Operations

- Reports
- Trustee Inquiries

3.00 PRESENTATIONS AND COMMUNICATIONS

3.01 Presentations for Information

3.02 Communications for Information

a) Cale Dunbar, President, Brandon Teachers’ Association, May 27, 2020, addressed to Dr.
Marc Casavant, Superintendent/CEO, providing an updated listing of the officers of the
Brandon Teachers’ Association for the term beginning July 1, 2020 and continuing to June
30, 2021 as follows:

Cale Dunbar President
Tammy Tutkaluk Vice-President
Sage Robinson Treasurer

Alison Johnston Secretary
Richard Derewianchuk Member-at-Large

The Chairs of Standing Committees of the Association are also provided. (Appendix ‘A’)
Receive and File.

3.03 Communications for Action

4.00 REPORT OF SENIOR ADMINISTRATION

- From Report of Senior Administration

a) Review Report of Senior Administration — June 8, 2020.

5.00 GOVERNANCE MATTERS

5.01 Reports of Committees

5.02 Delegations and Petitions (Max. 15 minutes)

5.03 Business Arising

- From Previous Delegation
- From Board Agenda
- MSBA Issues

a) e-bulletin — June 4, 2020 (Appendix ‘B’)
b) Executive Highlights — April 6, 2020 (Appendix ‘C’)
c) Executive Highlights — May 4, 2020 (Appendix ‘D’)

5.04 Public Inquiries (Max. 15 Mins)
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5.05 Motions

40/2020 The Board finds the monitoring report on Education and Community Relations Goal #2
— “Building relationships with existing and new stakeholder groups and with
government” to be acceptable.

41/2020 That the Collateral Agreement and the Letter of Agreement between The Brandon
Teachers’ Association and The Brandon School Division with respect to the Extended
Health and Dental Plan premiums for the 2020-2021 school year be approved; and the
Chairperson and Superintendent/CEQO be authorized to sign same.

42/2020 That, in accordance with Article 8 of the Collective Agreement between the Division and
the Brandon Teachers’ Association, a total of 2 (two) increments for 2 (two) years of
experience be recognized for Ms. Dori Fee.

5.06 Bylaws

By-Law 3/2020
3 Reading

That By-law 3/2020 being a by-law providing for the borrowing of moneys upon the credit of the
said School Division to meet current expenses for the fiscal year, July 1, 2020 to June 30, 2021
be now read for a third and final time, having been read for a second time on May 25, 2020.

By-Law 4/2020
1st Reading

That By-law 4/2020, being a borrowing by-law in the amount of $65,100 upon the credit of the
Division by the issue and sale of the security to meet partial costs for construction of:

School Project

Earl Oxford School One Modular Classroom Unit
Linden Lanes School Grooming Room Renovation
Meadows School Foundation Waterproofing
Riverheights School Roof Replacement

be now read for the first time.

5.07 Giving of Notice

5.08 Trustee Inquiries

6.00  ANNOUNCEMENTS

a) Workplace Safety and Health Committee Meeting — 1:00 p.m., Tuesday, June 9, 2020,
TEAMS Meeting (Video Conference).

b) Finance and Facilities Committee Meeting — 1:00 p.m., Tuesday, June 16, 2020,
Boardroom.
C) NEXT REGULAR BOARD MEETING — 7:00 p.m., Monday, June 22, 2020, Boardroom.
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Due to COVID-19:

e Brandon School Division Board Meetings will take place with no members of the public
present, until further notice. We invite everyone to watch live streaming of the Board
meetings on our website: https://www.bsd.ca/board/meetings/Pages/board-meeting-live-

streaming.aspx

7.00 ADJOURNMENT



https://www.bsd.ca/board/meetings/Pages/board-meeting-live-streaming.aspx
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MINUTES OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES, THE BRANDON
SCHOOL DIVISION, HELD IN THE J. L. MILNE BOARDROOM, ADMINISTRATION OFFICE, 1031 -
6TH STREET, BRANDON, MANITOBA, AT 7:00 P.M. (Public), MONDAY, MAY 25, 2020.

TRUSTEES PRESENT: L. Ross, Chairperson

TRUSTEES VIA

TELECONFERENCE: S. Bambridge, Vice-Chairperson P. Bartlette
D. Kejick K. Fallis
J. Murray

ALSO PRESENT: M. Casavant, Superintendent/CEO

D. Labossiere, Secretary-Treasurer
K. Rance, Live Streaming Video Operator

VIA TELECONFERENCE: M. Gustafson, Assistant Superintendent
E. McFadzen, Assistant Superintendent

REGRETS: L. Letain

The Chairperson called the meeting to order at 6:35 p.m.
AGENDA

1.00 AGENDA/MINUTES:

1.01 Approval of Agenda

Trustee Bambridge added one (1) In-Camera item to the agenda.
Trustee Ross added two (2) items to In-Camera.

Mr. Murray — Mr. Bartlette

That the agenda be approved as amended.

Carried.

1.02 Adoption of Minutes of Previous Meetings

a) The Minutes of the Board Meeting held May 11, 2020 were circulated.

Ms. Bambridge — Ms. Fallis
That the Minutes be approved as circulated.
Carried.
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Ms. Kejick — Ms. Fallis
That the Board do now resolve into Committee of the Whole In-Camera. (6:36 p.m.)
Carried.

IN COMMITTEE OF THE WHOLE IN CAMERA

2.00 IN CAMERA DISCUSSION:

2.01 Student Issues
- Reports
- Trustee Inquiries

2.02 _Personnel Matters
- Reports
a) Confidential #1 — Personnel Report was presented.

- Trustee Inquiries
b) Trustee Bambridge requested information on a Student Matter. Dr. Marc Casavant,
Superintendent/CEO, answered Trustee questions.

2.03 _ Property Matters/Tenders
- Reports
- Trustee Inquiries

2.04 Board Operations

- Reports

a) Trustee Ross provided information and discussed a Board Operations Matter with
Trustees.

b) Trustee Ross spoke on a Board Operations Matter and received Trustee feedback.

- Trustee Inquiries
Ms. Bambridge — Ms. Fallis
That the Committee of the Whole In-Camera do now resolve into Board. (7:01 p.m.)
Carried.
The Chairperson called the public portion of the meeting to order at 7:04 p.m. with a traditional
heritage acknowledgement.

3.00  PRESENTATIONS AND COMMUNICATIONS:

3.01 Presentations For Information

3.02 Communications For Information

3.03 Communications For Action
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4.00  REPORT OF SENIOR ADMINISTRATION

The Superintendent/CEO provided highlights on the following items from the May 25, 2020 Report of
Senior Administration:

»  Administrative Information
e Information Items
= Scholarship Agreement Addition and Changes for the 2019-2020 School Year.
e Presentations
= Monitoring Report on Board Governance Goal 2 — Education and Community
Relations — K. Rance and Dr. Casavant
= Graduation 2020 — M. Gustafson

Ms. Bambridge — Mr. Bartlette
That the May 25, 2020 Report of Senior Administration be received and filed.
Carried.

Trustee Ross thanked Ms. Kathy Rance, Communications Coordinator, for the great work that she

has been doing overall, but particularly during the COVID-19 situation. Ms. Rance has stepped up
and is doing great work for the Division.

5.00 GOVERNANCE MATTERS

5.01 Reports of Committees

a) Personnel and Policy Committee Meeting
The written report of the Personnel and Policy Committee meeting held on May 19, 2020 was
circulated.

Mr. Murray — Ms. Kejick
That the Report be received and filed.
Carried.

b) Finance and Facilities Committee Meeting
The written report of the Finance and Facilities Committee meeting held on May 19, 2020
was circulated.

Trustee Bartlette asked Mr. Labossiere to speak on what is going forward right now with Maryland
Park School. Mr. Labossiere responded that Maryland Park School has had site meetings as
recently as two weeks ago. Some of the sub-trades are back on site and the General Contractor is
still working to bring all previous sub-trades that were working on the project back on site. They have
contracted out with some local businesses and brought back some individuals who used to work with
the previous General Contractor. The project is moving along and he anticipates receiving
construction updates in the next week or two. The school’s scheduled opening date is January 2021.

Mr. Bartlette — Mr. Murray
That the Report be received and filed.
Carried.
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5.02 Delegations and Petitions

5.03 __Business Arising

- From Previous Delegation
- From Board Agenda

- MSBA Matters

a) e-bulletin — May 13, 2020

5.04 Public Inquiries (max. 15 minutes)

5.05 Motions

37/2020 Mr. Bartlette — Ms. Bambridge
The Board finds the monitoring report on Finance and Facilities Goal #2 — “Continue to
explore and develop the use of new and existing learning spaces in Brandon School
Division to support current and future programming, with an emphasis on safety, security
and access.” to be acceptable.
Carried.

LATE MOTIONS:
38/2020 Mr. Murray — Ms. Kejick
That the new Board Policy #16 — Appointment of Signing Officers, be adopted as
presented.
Carried.

39/2020 Ms. Bambridge — Mr. Bartlette
That the annual Resolution Appointing Signing Officers, be approved as presented.
Carried.

5.06 Bylaws

Mr. Murray
By-Law 3/2020

2" Reading:
That By-law 3/2020 being a by-law providing for the borrowing of moneys upon the credit of the said

School Division to meet current expenses for the fiscal year, July 1, 2020 to June 30, 2021 be now
read for a second time, having been first read on May 11, 2020.
Carried.

5.07 Giving of Notice

Ms. Fallis

| hereby give notice that at the next Regular meeting of the Board of Trustees, I, or someone in my
stead, will introduce By-law 4/2020, for the purpose of borrowing to meet partial costs for various
construction projects in the Division.
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5.08 Trustee Inquiries

6.00 ANNOUNCEMENTS

a) NEXT REGULAR BOARD MEETING - 7:00 p.m. (Public), Monday, June 8, 2020,
Boardroom.

Due to COVID-19:
= Brandon School Division Board Meetings will take place with no members of the
public present, until further notice. We invite everyone to watch live streaming of the
Board meetings on our website: https://www.bsd.ca/board/meetings/Pages/board-
meeting-live-streaming.aspx

7.00 ADJOURNMENT

Ms. Fallis — Mr. Bartlette
That the Board do now adjourn (7:32 p.m.)
Carried.

Chairperson Secretary-Treasurer


https://www.bsd.ca/board/meetings/Pages/board-meeting-live-streaming.aspx
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BRANDON Appendix 'A’
TEACHERS’ Bramdon, M R7A O3
ASSOCIATION Emall: Offce @otateach com

Website: www.btateach.com

May 27, 2020
Dr. Marc Casavant, Superintendent via email: casavant.marc@bsd.ca
Brandon School Division original to be mailed

1031 — 6™ Street
Brandon MB R7A 4K5

Dear Dr. Casavant:
The following is for your information:

The officers of the Brandon Teachers’ Association for the term beginning July 1, 2020 and continuing to
June 30, 2021 are:

Cale Dunbar - President
Tammy Tutkaluk - Vice President
Sage Robinson - Treasurer
Alison Johnston - Secretary

Richard Derewianchuk - Member-at-Large

The Standing Committees of the Association will be chaired by:

BTA CoSL - Unknown at this time

Budget Committee - Sage Robinson

Collective Bargaining - Tammy Tutkaluk
Constitution Committee - Alison Johnston

Education Finance - Mary Louise Davis
Employee Benefits - Angela McGuire-Holder
Equity & Social Justice - Allisa Denbow

Indigenous Matters - Lynn Nicole/Marianne Spence
Nominations - Kevin Chambers

Professional Development - Jenna Sambrook/Jodi Armour
Resolutions - Regina Derewianchuk
Thinking of You - Jodie Stapleton

Workplace Safety & Health - Julie Braaksma/Hugh Henderson

Sincerely,

Cale Dunbar
President, Brandon Teacher’s Association

Copies: BSD Secretary Treasurer’s Office, Chair of the Board of Trustees

An Association of the Manitoba Teachers' Society


mailto:Office@btateach.com
http://www.btateach.com/
mailto:casavant.marc@bsd.ca
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e Report of
Senior Administration to the
Board of Trustees

June 8, 2020

A.Administrative Information

I. CoOMMUNITY CONNECTIONS

From May 19 to June 2, 2020 Dr. Casavant was in daily and weekly contact with
the Manitoba School Boards Association, Acting Deputy Minister of Education,
MLAs, City of Brandon Emergency Services and Brandon School Division staff
regarding COVID-109.

Il. PRESENTATIONS

1. MONITORING REPORT ON BOARD GOVERNANCE GOAL 3 — FINANCE AND

FACILITIES
(=00 G 101 {01 1 4 F= 1110 ] o I D. Labossiere

Denis Labossiere, Secretary-Treasurer, will provide information for Board
consideration related to Board Governance Goal #3: Finance and Facilities -
“To lobby the province for increased Tier Il and Tier 1l support given the large
and increasing needs of the student population in Brandon School Division.”
Please see Appendix A.

“Accepting the Challenge”

1031 - 6th Street ¢ Brandon, Manitoba ¢ R7A 4K5 e« Telephone 204-729-3100  Fax 204-727-2217
www.bsd.ca ¢ info@bsd.ca ¢ Twitter: @BrandonMBSD




B.Business Arising for Board Action

. INFORMATION FOR DISCUSSION AND CORRESPONDENCE

1. PERSONNEL REPORT
(Lo G [ 011014 1 4 F= 1110 ] o NPT O. Labossiere

Included in the agenda package as Confidential #1 is the Personnel Report, a
listing of resignations and employment approved by the Superintendent/CEO
and Secretary-Treasurer since the last meeting.

2. THE MANITOBA PUBLIC SCHOOL EMPLOYEES DENTAL & EXTENDED

HEALTH BENEFITS PLAN
[0 Y ox 1o o PP D. Labossiere

The Brandon School Division has received notice of the revised premiums for
the Manitoba Public School Employees Dental & Extended Health Benefits
Plan for the current school year effective September 1, 2020. The Collateral
Agreement and the Letter of Agreement between The Brandon Teachers’
Association and The Brandon School Division have been revised to reflect the
Extended Health and Dental Plan premiums for the 2020-2021 school year
and are attached Appendices B and C. A motion is included in the agenda for
Board consideration. Please contact me should you require further
information.

3. RECOGNITION OF TRADE EXPERIENCE
FOT ACHION <. e e, D. Labossiere

Article 8.03 of the current Collective Agreement between the Division and the
Brandon Teachers’ Association provides for the recognition of increments for
related experience for teachers holding a special certificate and employed in
the areas of vocational industrial education, agriculture and marketing
education. These programs are offered at Crocus Plains Regional
Secondary School.

Mr. Mathew Gustafson, Assistant Superintendent, and Mr. Cale Dunbar,
representative of the Brandon Teachers’ Association, have reviewed the
documentation submitted by Ms. Dori Fee identifying her related work
experience as follows:

Ms. Dori Fee, Vocational Industrial Arts Program — Photography, a total of 30
months or the equivalent of 2.5 years of relevant trade experience has been
recommended granting 2 (two) increments for 2 (two) years of experience.

Report of Senior Administration -2- June 8, 2020



RECOMMENDATION:

That, in accordance with Article 8 of the Collective Agreement between
the Division and the Brandon Teachers’ Association, a total of 2 (two)
increments for 2 (two) years of experience be recognized for Ms. Dori Fee.

This report from members of the Brandon School Division Senior Administration
is submitted respectfully for your consideration, action, and information.

Dr. Marc D. Casavant
Superintendent/Chief Executive Officer

Report of Senior Administration -3- June 8, 2020



Appendix A

BANDON MONITORING REPORT ON BOARD GOVERNANCE GOAL 3 —
FINANCE AND FACILITIES

“Accopting the Challenge”

1. Reference to Board Goal or Continuous Improvement Plan

This report is to monitor the Board Governance Goal for Finance and Facilities that states:

“To lobby the province for increased Tier Il and Tier Ill support given the large and
increasing needs of the student population in Brandon School Division.”

2. Monitoring Period

This goal is monitored through the 2019-2020 school year.

3. Reasonable Interpretation of this Goal

| interpret this goal to mean that on an annual basis, the Division is to lobby the province
through our local MLAs and Manitoba Education, using data to demonstrate that the level
of funding is not keeping up with increased needs and student enroliment.

4. Limitations, with respect to this goal

Although the Division can lobby the province through our local MLAs and Manitoba
Education for increased Tier Il and Tier Ill support, the ability to achieve increased funding
is dependent upon:

e Provincial Government mandates/direction/legislation
e Provincial Funding Support

5. Presentation of Data

The following lobbying efforts were taken to achieve this particular Board Goal:

e Elaine McFadzen, Assistant Superintendent — Student Achievement Support
Services, has been in communication with Allan Hawkins, Director, Inclusion
Support Branch, K-12 Education Division, Manitoba Education, throughout the year.
As part of the SEEC/BSD Pilot Project review, Mr. Hawkins visited the Soaring Eagle
Education Center. He confirmed the continuation of additional Emotionally
Behaviourally Disordered (EBD) funding support for the 2020-2021 school year, as
the students met the funding criteria and were receiving the appropriate
Wraparound supports.

e This year, George Fitton School was designated a Community School. The
Community Schools program creates school hubs that support the development of
1|Page



strong ties between schools, parents, family members, service providers, and the
community to ensure early intervention for children “at-risk”.

Brandon School Division was one of three school divisions in the province asked to
participate in the Enhanced School-Based Mental Health and Addictions Support
Initiative. Elaine McFadzen, Assistant Superintendent — Student Achievement
Support Services is leading the Brandon School Division group that is working with
Manitoba Education, Prairie Mountain Health, Children’s Adolescent Treatment
Center, and Brandon’s Addictions Foundation Manitoba (AFM) as an
interdepartmental team that is developing a framework for providing intensive
interventions and wraparound supports to students and their families in the school
division. This is a three-year pilot that will allow an interdepartmental team,
including a High Fidelity Wraparound Facilitator, AFM counsellor, and a psychiatric
nurse to respond to referrals for children, youth, and their families struggling with
complex and persistent mental health challenges using the High Fidelity
Wraparound model.

On October 16, 2019, the Board of Trustees met with The Honourable Cliff Cullen,
Minister of Justice and Attorney General, Mr. Len Isleifson, MLA for Brandon East
and Mr. Reg Helwer, MLA for Brandon West.

In February, 2020, the Division completed a review of Lifeskills programs at Riverheights
School and Neelin High School. At this time the report has not been fully reviewed and
discussed, however, there may be areas identified in which the Division could lobby the
government for further supports in the 2020-2021 school year.

The Division continues to have progressive discussions with the Province regarding
additional Tier Il and Tier Il support.

Statement of compliance, partial compliance, or non-compliance with the following as
evidence

I, Dr. Marc D. Casavant, Superintendent/CEO, present that this monitoring report on “To
lobby the province for increased Tier Il and Tier Il support given the large and increasing
needs of the student population in Brandon School Division” to be compliant.

Dr. Marc D. Casavant, Superintendent/CEO Date

Statement of Acceptance

The Board finds this monitoring report on Board Governance Goal 3 — Finance and
Facilities, “To lobby the province for increased Tier Il and Tier lll support given the large
and increasing needs of the student population in Brandon School Division” to be
acceptable, acceptable with recommendations, or not acceptable.

The Board will discuss this further and a motion will be forthcoming at a future meeting.

2|Page



Appendix B

THIS COLLATERAL AGREEMENT made this day of , 2020

BETWEEN:

THE BRANDON SCHOOL DIVISION
(hereinafter referred to as the “Division™)

OF THE FIRST PART,
-and -

THE BRANDON TEACHERS’ ASSOCIATION OF
THE MANITOBA TEACHERS’ SOCIETY
(hereinafter referred to as the ““Association™)

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated November 23, 2015, made between
the Division and the Association, the Division has agreed to participate in the administration of the
Manitoba Public School Employees Extended Health Benefits Plan (the ““Plan’”) for all of the eligible
employees (the “Employees™) as described by the Manitoba Public School Employees Dental &
Extended Health Benefits Plan Trust (the “Trust™) in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers’ Society and the Trust, the Trust is responsible for the formulation,
implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.
2. The terms and conditions of the Plan shall be as formulated by the Trust.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Trust to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, commencing the September 2020 year, the Division shall
pay monthly $126.00 on behalf of each Employee in respect of the Extended Health plan, and the
Division shall pay monthly $96.50 on behalf of each Employee in respect of the Dental plan said
$126.00 and $96.50 being the monthly rates for family coverage under each plan. Such payments
shall be made to the Trust or to such party as the Trustees shall designate in writing.



8.

7.

b)

Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Plan, that is, coverage for Employee and one dependent (spouse or child) only, or for
Employee only, or for no coverage in the event of the Employee having alternate employer-
sponsored group dental or health coverage, as the case may be, the Division shall pay to the
employee the difference in the monthly rate under each plan between family coverage and the
coverage elected by the Employee.

For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be permitted under the terms thereof.

This Agreement may be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such termination
is given by the party terminating this Agreement to the other party hereto.

Any notice required or permitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the
following addresses:

To the Division:

BRANDON SCHOOL DIVISION
1031 - 6th St
BRANDON MB R7A 4K5

To the Association:

BRANDON TEACHERS” ASSOCIATION
1239 PRINCESS AVENUE
BRANDON MB R7AOR3

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next

following that upon which the letter containing such notice was posted.

Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.



9.

This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.

IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE BRANDON SCHOOL DIVISION

Dr. Linda Ross, Chairperson

Dr. Marc Casavant, Superintendent/CEO

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE BRANDON TEACHERS’ ASSOCIATION

Cale Dunbar, President

Alison Johnston, Secretary
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LETTER OF AGREEMENT
Manitoba Public School Employees Extended Health Plan

Between
THE BRANDON SCHOOL DIVISION
and
THE BRANDON TEACHERS’ ASSOCIATION
OF THE MANITOBA TEACHERS’ SOCIETY

RE: Sept 2020 Salary grid net of Extended Health Plan and Dental Plan

The Division administers the Manitoba Public School Employees Extended Health Plan as per
the Collateral Agreement dated for the members of the Brandon
Teachers’ Association. Teachers who are participants in the Extended Health Plan shall be paid
according to article 4 in the Collateral agreement. The following salary schedule reflects the
provisions of article 4 of the Collateral Agreement for September 2020.

September 2020 (2020-2021) $2,670 Annual Benefit Premium

Yrs. CLASS CLASS CLASS CLASS CLASS CLASS CLASS

Exp. 1 2 3 4 5 6 7

0 $ 36,010 | S 39,923 S 44,252 $ 53,455 S 57,248 $ 60,673 S 64,537
1 $ 37,599 | $ 42,134 | S 46,644 | $ 56,538 $ 60,438 $64,030 | S 67,950
2 $ 39,196 | S 44,345 $ 49,038 | S 59,614 S 63,625 $6738%8 | S 71,361
3 $ 40,787 | S 46,556 | S 51,435 $ 62,698 S 66,814 $70,740 | S 74,773
4 $ 42,381 | S 48,765 $ 53,827 | $ 65,781 $ 70,000 $ 7409 | S 78,185
5 $ 43,974 | S 50,975 S 56,222 $ 68,860 S 73,192 S 77,453 S 81,598
6 $ 45,566 | $ 53,186 | $ 58,620 | $ 71,941 $ 76,379 $ 80,810 | S 85,011
7 $ 47,216 | $ 55,397 | $ 61,011 | $ 75,024 $ 79,564 $ 84,165 | S 88,421
8 S - S - S 63,442 $ 78,106 $ 82,755 $ 87,523 $ 91,835
9 S - S - S - $ 81,185 S 85,944 $ 90,878 S 95,246
10 S - S - S - S 84,267 $ 89,132 $ 94,232 S 98,658

Dated at Brandon, Manitoba this day of , 2020




Signed and agreed on behalf of
THE BRANDON SCHOOL DIVISION

Dr. Linda Ross, Chairperson

Dr. Marc Casavant, Superintendent/CEO

signed and agreed on behalf of
THE BRANDON TEACHERS’ ASSOCIATION
OF THE MANITOBA TEACHERS SOCIETY

Cale Dunbar, President

Alison Johnston, Secretary



e-bulletin

June 4, 2020

S

CELEBRATING
THE END OF THE
SCHOOL YEAR

To mark the conclusion of
the 2020 school year, we
are creating a short video to
highlight some of the innovative ways schools and divisions are
commemorating student milestones and transitions at a time when
public health requirements have rendered many traditional practices
impossible. This video will be similar in format to one we created

to celebrate the efforts of school communities to ensure students’
access to learning resources and nutritional hampers when in-class
learning was suspended. You can view that video at https://youtu.

be/5eDaYZRFIng

In a memo distributed in today’s divisional email, we asked board
chairs and superintendents to consider providing us with photos
from celebrations and observances in their schools, to help make
this video truly provincial in scope. The types of images we are
looking for include graduation ceremonies and grade transition
observances, student award or recognition ceremonies, teacher
car/bike parades or similar events designed to reach out to
students, and anything
else happening in schools
to bring a sense of
normalcy to the end of a
school year that has been
far from normal. Once
complete, the video will be
posted to our social media
accounts, including Twitter,
Facebook, and YouTube.

Photos or questions should be sent to Director of Education and
Communication Services Heather Demetrioff.

FALL GENERAL AND REGIONAL MEETINGS

The date and time for our fall general meeting has now
' been confirmed—9:00 a.m. to 12:00 p.m. on Saturday,
November 21, 2020. Details will be finalized over
the summer, but this will be a virtual meeting, with
participants able to log in from home, or potentially
in small groups from divisional board rooms.

Regional meetings will also be held in the fall, although the precise
scheduling and format of those meetings has not been finalized.
What we do know is that they will be held around the same
time as the general meeting, and will most probably run
consecutively, to allow executive officers and association
senior staff to participate in all meetings.

b |

Appendix 'B'

MANITOBA

Schaol Boards
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Phone: 204-233-1595 Toll Free: 1-800-262-8836
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Follow us on Twitter @MBSchoolBoards

GOVERNMENT DOCUMENTS

Over the past week or so, the government of Manitoba has posted

a number of school- and COVID-19-related resources to its website.
These documents, which are available in both French and English,
will help school divisions safely navigate the return of students and
staff to school now and in the fall, and provide general guidance on a
number of other key issues.

e Llimited Use of School Facilities outlines general infection
prevention measures, specific considerations for shared or
common spaces, and options for consideration.

e  Graduation Ceremonies provides guidance for schools
considering modified graduation ceremonies, including details
about the use of vehicles for drive up ceremonies and the use of
washrooms at any event.

e Frequently Asked Questions covers a wide range of questions
specific to schools and education, including learning
expectations, resources and supports, assessment and
graduation, and mental health and well-being.

Additional resources have been distributed to school boards by this
association. These include guidelines for the safe use of school buses,
and a compilation of the many documents that have been provided
over the past months, on topics ranging from the conduct of board
meetings to employment issues to health and safety concerns.

We have added a new resource to the
trustee education section of our website
that takes a dive into deep learning.

Deep learning has been described as
learning in action or learning that sticks
with your life. School boards can support
deep learning by enabling the practices,
infrastructure and mindsets that nurture
it, and neutralizing or removing barriers to
it. Find out more by exploring the links at Deep Learning Explained.

follow us @MBschoolboards bwittery‘

f @ 3 YouTube



https://youtu.be/5eDaYZRFIng
https://youtu.be/5eDaYZRFIng
mailto:hemetrioff%40mbschoolboards.ca?subject=Video
https://www.edu.gov.mb.ca/k12/covid/support/limited_use_school.html
https://www.edu.gov.mb.ca/k12/covid/support/grad_ceremonies.html
https://www.edu.gov.mb.ca/k12/covid/faq/index.html
http://www.mbschoolboards.ca/documents/trusteeEducation/Deep%20Learning.pdf
http://www.mbschoolboards.ca
https://twitter.com/MBSchoolBoards?ref_src=twsrc%5Eappleosx%7Ctwcamp%5Esafari%7Ctwgr%5Eprofile
https://twitter.com/MBSchoolBoards?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://www.instagram.com/mbschoolboards/
https://www.facebook.com/mbschoolboards/
https://www.youtube.com/user/MBSchoolBoards
https://twitter.com/MBSchoolBoards?ref_src=twsrc%5Eappleosx%7Ctwcamp%5Esafari%7Ctwgr%5Eprofile
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President
president@mbschoolboards.ca

Sandy Nemeth

Vice-President
(6,000 students or more)

sandy.nemeth@Irsd.net

Floyd Martens

Vice-President
(fewer than 6,000 students)
fmartens@mvsd.ca

Vacant
Past President

Sherilyn Bambridge
Director Region 1
bambridge.sherilyn@bsd.ca

Leah Klassen
Director Region 2
leah.klassen@gvsd.ca

Lena Kublick
Director Region 3
Ikublick@Issd.ca

Vaughn Wadelius
Director Region 4
vaughnw@mymits.net

Sandra Lethbridge
Director Region 5
sandra.lethbridge@sjasd.ca

Julie Fisher
Director Region 5
jfisher@pembinatrails.ca

Chris Broughton
Director Region 6
cbroughton@wsd1.org
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LEADERSHIP, ADVOCACY AND SERVICE FOR MANITOBA'’S PUBLIC SCHOOL BOARDS

Executive Highlights

Monday, April 6, 2020

Executive reviewed the scheduled meeting dates for the upcoming year. A
decision was made to defer the Executive Planning Retreat, originally scheduled
for May 1, to the fall.

Alan Campbell was formally appointed to the MASS/MSBA COVID-19; Education
Stakeholders COVID-19; CSBA/CASSA national coordination; and Manitoba
Education Response Planning Team / Liaison committees.

Alan Campbell sought Executive feedback on the first weekly board chairs video-
conference on COVID-19, which was held on March 31. Executive members
provided input on the most effective and efficient use of time for future
meetings, which will occur weekly.

Heather Demetrioff, Lena Kublick (Convention Committee Chair) and Vaughn
Wadelius (Convention Committee Member) provided a synopsis of the 2020
convention evaluations. Overall sentiment expressed was satisfaction with the
business and PD offerings for this year’s AGM, with over 90% of respondents
rating the event as either excellent or good.

Alan Campbell and Josh Watt provided clarity with respect to Directors’ role in
dissemination of the information shared on the various weekly video-conference
meetings.

JW/ak

Questions about the items above? Contact any member of the MSBA Executive or Josh Watt, Executive Director.
The official minutes will be posted to the MSBA website once approved at the Executive’s next meeting on May 4, 2020.
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Alan Campbell
President
204-886-7121

Sandy Nemeth

Vice-President
(6,000 students or more)
204-230-6475

Floyd Martens

Vice-President
(fewer than 6,000 students)

204-572-5374

Vacant
Past President

Sherilyn Bambridge
Director Region 1
204-724-7841

Leah Klassen
Director Region 2
204-325-8093

Lena Kublick
Director Region 3
204-406-4889

Vaughn Wadelius
Director Region 4
204-623-3073

Sandra Lethbridge
Director Region 5
204-951-9686

Julie Fisher
Director Region 5
204-261-7963

Chris Broughton
Director Region 6
204-509-8642
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LEADERSHIP, ADVOCACY AND SERVICE FOR MANITOBA'’S PUBLIC SCHOOL BOARDS

Executive Highlights

Monday, May 4, 2020

1. Louise Johnston, Louis Riel S.D. and Colleen Carswell, River East Transcona S.D. were re-
appointed to the Non-Teaching Pension Plan Committee.

2. The Executive explored alternatives to hosting in-person meetings of the membership. The
Executive decided that the association’s Fall Regional and General Meetings would be held via
remote means.

3. The Executive discussed the recently-released Louis Riel S.D. arbitration award.

4. The Executive discussed future opportunities regarding CSBA Congress and National Trustee
Gathering on Indigenous Education.

5. Robyn Winters, Chief Financial Officer, reviewed the 2020-21 preliminary budget and
responded to questions. The final budget will be presented and approved at the June
Executive meeting.

6. Darren Thomas, Risk Manager, presented the Manitoba Schools Insurance (MSI) Committee’s
research to date with respect to insurance coverage in certain areas. Final recommendation
will come forward at the June Executive meeting.

7. Education and Communication Services is producing a video highlighting the various local
initiatives taking place across the province in support of students and families amidst the
pandemic. Heather Demetrioff invited the submission of photos showing local efforts to
provide food or enhanced technology to families, for inclusion in this project.

JW/ak

Questions about the items above? Contact any member of the MSBA Executive or Josh Watt, Executive Director.
The official minutes will be posted to the MSBA website once approved at the Executive’s next meeting on June 1, 2020.
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